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This section sets out the mean and median hourly pay 
gaps as well as our mean and median bonus gaps.

– 47.2% - The mean pay for women is 
47.2% lower than that for a man

– 39.2% - The median pay for 
women is 39.2% lower than that for a man

– 90.8% - The mean bonus for 
women is 90.8% lower than that for a man

 – 61.0% - The median bonus 
for women is 61.0% lower than that for a man

The above figures includes the following employing entities:- McCarthy Stone (developments) Ltd 

– 132 people;  McCarthy Stone Retirement Lifestyles Ltd – 468 people; McCarthy Stone 

Management Services Ltd – 580 people; McCarthy Stone Your Life Management Services Ltd – 

1708 people

Definitions

The data shows our mean and median hourly pay gaps 
(based on 5 April 2024 payroll data), as well as our 
mean and median bonus and commission data gaps 
(based on bonus data from 6 April 2023 to 5 April 
2024)

Mean: The mean calculation considers basic average 
pay/bonus across all of our employees.

Median: The median calculation focuses on those 
employees in the middle of pay/bonus ranges, thereby 
reducing the impact of our highest and lowest paid 
employees.
















	Slide 1
	Slide 2: Our gender pay reporting to April 2024
	Slide 3: Summary and Current Actions
	Slide 4: Background to gender pay reporting
	Slide 5: Our 2024 findings
	Slide 6: Our 2024 findings
	Slide 7: Statutory disclosure
	Slide 8: Statutory disclosure analysis
	Slide 9: Statutory disclosure
	Slide 10: Statutory disclosure analysis
	Slide 11: Statutory disclosure
	Slide 12: Statutory disclosure analysis
	Slide 13: Our ongoing commitment

